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2YMBAZH ANA2XOAHZHX

Ap. TNAEQWIVOU: ..o, Ap. KivnTou TnA.: o,

Ap. MnTpwou EpyoddTtn (Koiv. AGQOANGEWY) ..coeeeveeiiieiiiiiiiiieeeeeeeeeeeeeeeeeeeeeanannns
(TTou yIa OKOTTOUG TNG TTAPOUCOG ZUP@WViag Ba KaAsital wg «o EpyodoTng»),
atro TO £va PEPOG,

Kal

YTTNKOOTNTA wevvvvivvvieeiieeeeeeeeeeeeeeeeeeaaeenennnnns DUAO ..ot
(TTou vyia OKOTTOUGC TnNG Trapoucag 2Zup@wviag Ba  KaAsitalr wg  «o
Epyodotouuevog»), amd 10 GANO PEPOG Kal n oTtroia TTEPIAAUPBAvEl Ta
akOAouBa:

1. O¢on/E1d1kOTNTO, SIGPKEIO CUUPWVIOC KOl OPOL.

Oéon/EdIkOTNTO

(a) O EpyoddTng Ba epyodoTtei Tov EpyodoTtoupevo otn Béon/ 1diIkdTNTA

......................................................... Kal 0 EpyodoTtouuevog attodéxeTal Kal
OUPQWVEI JE TNV £pyodOTNON AUTr), CUPNPWVA PE TOUG OPOUG Kal
TTpoUTToB£0¢€I¢ TToU dlaAauBdvovTal oTnV TTapouca Zuu@wvia A/kal oTn
OXETIKA ZUAAOYIKA ZUupBaon.

Aidgpkela Zuppwyviag

(B) H TTapouca Zup@wvia Ba €ival IAPKEIONG ....uvvvrriiiiarireeeeeeeenn. (UAvVES/XpPOVIQ)

KAl apXiEl ATTO TNV .vvvveeeeeiiiinnnnnn. KAl TEQUATICETAI TNV covvvvvieeeeeeeiiieeeeeeeannnn ,
EKTOG KAl av TEPUATIOOET evwpiTEPA CUPPWVA PE TOUG OPOUG Kal
TTPOUTTOBECEIC TTOU TTPOVOEI N ZUppwvia.

Opol

(y) H gicodog, n Tapauovn kal epyodoTtnon Tou EpyodoTtouuevou Ba uttoKeITal

oTIg TTpdvoIES TwV TTEPI ANodaTTwy kal MetavaoTeuoews NOpwv Kabwg Kal
TWV OXETIKWV Kavoviouwy,

(6)O Epyoddtng Ba kataBéoel Tpatredikn yyunon oto Tunua MetavdoTeuong NG

KUtrpou yia 10 Tood Twv €............... Eoeiiieieeins , WG acPAAgia yia
KAAUWN Twv £€6dWV TTOU Ba TTPOKUWOUV O€ TTEPITITWON ETTAVATTIATPIOWOU TOU
EpyodoTtouuevou,
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CONTRACT OF EMPLOYMENT

Agreement made onthe ..., , between:

Employer's Registration Number (Social INSurance): ........cccoeeeeeeveeeeeeeeiieeeninn
(referred to in this Agreement as the "Employer”), on the one part

and

(referred to in this Agreement as the "Employee”), on the other part, covering
the following:

1. Post/Occupation, term of the Agreement and conditions.

Post/Occupation

(a) The Employer shall employ the Employee to the
POSt/OCCUPALiON.......c..vviei e, and the Employee accepts and
agrees to such employment on the terms and conditions set forth in this
Agreement and/or on the terms and conditions specified in the Collective
Agreement.

Term of the Agreement

(b) The term of this Agreement shall be for a period of
iettiieiieie e o(Months/ years), commencing .., [date], and
terminating..................[date], subject, however, to prior termination as
provided in this Agreement.

Conditions

(c) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and Regulations,

(d) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. Eoreenee as a security for travel expenses of
possible repatriation of the Employee,
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() O EpyodoTtouuevog, uOAIC agixBei oTnv KUTTpo Kai TTpoToU Tou Xopnynosi
TeAIKN Adeia Mapapovig kal Epyaciag, Ba uttoBAnBei o€ 1aTpIKES £EETATEIG,
WOoTE va MoToTToINOE OTI €ival atraAAayuévog atrd JETadOTIKEG aoBEveleg. Ta
£€000 TWV 1aTPIKWYV £¢eTAoEWV Ba kataBdAlovTal atro Tov EpyodoTn,

(o1) H 1TapoUoa Zupewvia aKUPWVETAI O€ TTEPITITWON TTOU 0 AEITOUPYOS
MeTavaoTeuoewg apvnBei va Trapaxwpenoel Adsia MNMapauovrg/Epyaciag otov
Epyodotouuevo, OTTWG TTPOVOEITAI aTTO TN OXETIKY VOUOBETia yia TOUg
aAAodaTToug Kal TN yeTavaoTeuon otnv Kutrpo,

(0) O1 6poi TTou dioAapBavovrtal otnv Adela MNapauovrg/Epyaciag Ba atroteAolv
MEPOG TNG TTAPOUCOG ZUPPWVIaG Kal Ba gival OEOUEUTIKOI Kal yia T dUO
oupdBaAAbueva pépn,

(n) O EpyodoTtouuevog, Katd Tn dIGPKEIQ TNG I0XUOG TOU TTAPOUCAG ZUNPWVIag
kabwg kai TG Adelag MNMapapovnig kal Epyaoiag dev Ba dikaiouTal va aAAGEel
EpyoddTtn ri/kai 10110 atracxoAnong,

(0) H e€aywyn ouvaAlayuatog ek1o¢ KUtrpou, Ba uttdkeital oTig dIaTAEEIG TOU
Népou tepi ZuvaAAdyuartog, Ke. 199, cuptrepIAapBavouévwy
OTTOIOVONTTOTE, EMTTPOCBETWY, OpWYV TTOU UTTOPEI va eTTIBANBOUV atrd Tnv
Kevtpik Tpdmela Tng Kutrpou.

2. O EpyodoToupevog:

(a) Oa exTeAei TOTA KAl PE TTIPEAEIO TA KABRKOVTA TOU r)/Kal AAAa cuvaen
KaBrijkovTta TTou Ba Tou avaTeBouv Kal Ba XPnNOIYOTTOIEl UE TOV KAAUTEPO
duvaTo TPOTIO TIG IKAVOTNTEG, DECIOTNTEG KAI EUTTEIPIEG TOU, CUPPWVA UE TIG
QATTAITAOEIG, 00NYieg Kal VTIOAEG Tou EpyoddTn ri/kal Twv €60UCI080TNUEVWY
QVTITTIPOOWTTWY TOU, CUPPWVA UE TOUG OPOUG TNG TTAPOUCOG ZUPPWViag,

(B) ©a agiepwvel 6Ao Tou TO XpOVO, TV TTPOCOXN, TIG YVWOEIG KAl OEGIOTNTEG,
QTTOKAEIOTIKA, YIa TNV TTPOWONCN TWV CUPPEPOVTWY Tou EpyoddTn Kai TnG
ETTIXEIPNONG TOU,

(y) ©a ouvepyaleTal ue TO UTTOAOITTO TTPOCWTTIKO TOU EpyoddTn kai Ba kaTtaBAAAEl
K&Be duvaTr) TTPOCTTIABEIQ yIa TNV TTPOAYWYH TWV CUUPEPOVTWYV TOU,

() Oa TrpocTaTevel TNV TTEPIOUTia Tou EpyoddTn atrd oTToIOdATTOTE ATTWAEIX
n/kar ¢nuid ri/kai KAOTT K.A.TT. KAl Ba eVNPEPWVEL, XWPIG KaBuoTEépnorn, Tov
EpyoddTtn 1 Toug £€0U01080TNUEVOUG AVTITTPOCWTIOUG TOU YIO OTTOIAdNTTOTE
aTTwAEIA, ¢NUIA, KAOTT K.A.TT. TTOU Ba UTTOTTECEI OTNV AVTIANWr) TOU.

(¢) Aev Ba d10didel () YVWOTOTIOIEI, O OTTOIOONTIOTE XPOVO N JE OTTOIOONTTOTE
TPOTIO, EUTTIOTEUTIKAG QUOEWS TTANPOQOPIES KAl BEPATA TTOU APOPOUV TNV
ETTIXEipnon Tou EpyoddTn, ocuputrepIAauBavoPEVWY Kal BEUATWY TTOU ApopouV
Toug TTEAATEG TNG £TTIXEIPNONG Tou EpyoddTn fi/kail Ta TTpoidvta TnG ri/Kai
OTTOIONATTOTE AAAN OXETIKN TTANPOQOpPIa TTOU PTTOPEI va TTEPIEABEI O€ yvwon
TOU.

(o1) Ba cupuTTEPIPEPETAI, TTAVTOTE, JE KOOUIOTNTA KAl EUTTPETTEIO Kal IDIQiTEPQ Ba
UTTAKOUEI KOl B0 CUPPOPPWVETAI TTPOG OAOUG TOUG VOUOUG KAl KAVOVIOUOUG Ol
OTTOi0I I0XU0OUV €KAOoTOTE OTNV KUTTpO.



5

(e) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

() This agreement shall be null and void if the Migration Officer refuses to grant a
Residence and/or Work Permit to the Employee as provided by the Aliens and
Immigration Legislation applicable in Cyprus,

(g) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(h) The Employee shall not be allowed to change Employer and place of
employment during the validity of this Agreement and his/her Residence/Work
Permit,

(i) The transfer of funds outside Cyprus is subject to the provisions of the
Exchange Control Law Cap. 199, and/or to any other additional terms and
conditions imposed, from time-to-time, by the Central Bank of Cyprus.

2. The Employee:

(a) Shall faithfully, industriously, and to the best of his/her ability, experience, and
talents, perform all of the duties that may be required of and from him/her by
the Employer and/or his/her authorized representatives to the reasonable
satisfaction of the Employer, pursuant to the terms and conditions of this
Agreement,

(b) The Employee, shall devote all of his/her time, attention, knowledge, and skills
solely to the business and interests of the Employer,

(c) shall cooperate with the rest of the Employer's staff and shall contribute to the
utmost of his/her abilities in promoting the interests of the Employer,

(d) Shall protect the Employer’s property from any loss and/or damage and/or
theft etc and without delay shall inform the Employer or his/her authorized
representatives for any such loss, damage, theft etc that may come to his/her
knowledge,

(e) Shall not at any time or in any manner, either directly or indirectly, divulge,
disclose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of
the Employer,

(H Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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3. AmoAaBéc, Qpdpio Epyaciac kai AAAa QeeAQuaTto

ATtroAaBég/ emdopara Kal wpdplo epyaciag

(a) O EpyoddTng Ba kataBaAAel otov EpyodoTtouuevo, Katd tn didpKeia TNG
TTOPOUCAG ZUPPWVIAG, TO TTOCO TwV €.............. . , TANPWTEO OTO
TEAOG KABE €BdoudGdag yia TpidvTa okTw (38) Wwpeg epyaaiag avd fdouada.

(B) NMa okotroug TIHaPIBUIKAG avaTTpooappoyng, o eBdouadiaiog pIoBaog Ba
avatTpocapudleTal cUuPwva Pe To KuBepvnTikd oUoTnUA UTTOAOYICHOU TOU
TIMAPIBUIKOU €MIOOUATOC Kal TIG TIPOVOIES TNG OXETIKAG ZUAAOYIKAG ZUuBaonG.

(y) O EpyodoToupevog dev Ba dikaiouTal o€ OTToIadATTOTE AAAN au¢non pIoBou
n/kal TTPpoOoBeTn atrolnuiwon f/kal oe GAAQ WPEARUATA, EKTOG KAl AV AUTO
BewpnOei evdedelyuévo atrd Tov EpyodoTn i TpokUTTITEl aTTd QUENTEIS r] AAAa
weeAquaTa TTou dilaAauBdavovTal oTn OXETIKI ZUAAOYIKN ZUuBaon.

DiIAodwpnua

(©) ©a TTapayxwpouvTal We PIAodwpNUa 27 nuepouiodbia. Avo eBdouddeg Ba
TTapaxwpouvtal To MNaoxa Kal Ta UTTOAOITTA KATA TIG E0PTEG TWV
XPIOTOUYEVVWV.

(¢) Yrepwplakn epyacia
O EpyodoTtouuevog TTou epyadeTal TTEpav Tou KaBopIoPEVOU OpPiouU TwV TPIAVTA
oKTW (38) wpwv epyaciag ava eFOouada, Ba dikaloUTal € UTTEPWPIAKT)
atro{npiwon, wg akoAouBwg:

(1) y1a ka6¢ pia (1) wpa UTTEPWPIAKAG EPYACiag KATA TIG TIPWTEG 4 NEPEG TNG
gBodouddag, Ba amolnuiwveTal ws 1:1 ¥ wpEG.

() yia K&Be pia (1) wpa UTTEPWPICKNG EPYOTIAg KATA TO ATTOYEUNA TNG
Mapaokeung, To ZaBRarto, TNV Kuplakr) Kai TIG KAOBOPIOPEVES ETTIONPES
apyieg, Ba atmmolnuiwveTal wg 1:2 WPEG.

(o1) Bapdia
O Epyoddtng Ba mrapaxwpei etridopa Bapdiag 15% (eTTITTAEOV TOU KAVOVIKOU
nuepouioBiou) oe TrepiTrTwon deuTepns Bapdiag kai To 20% yia TpiTn Bapdia
Kal Ba e§ao@aAifel OwPEAV HETAPOPIKO HECO O€ PYATEG BApdIag eAv Oev
UTTApXE!l BIABECINO, CUUPWVA HE TIG OXETIKEG TTPOVOIEG TNG ZUAANOYIKAG
2Uppaong,

(0) MeTagopa
2€ TTEPITITWON TTOU O TOTTOG £pyaciag BpiokeTal TTEpav Twv 3 JIAiwv atmd Tnv
TTOAN, 0 EpyoddTtng eite Ba e€ao@aAilel pEoo HeTaPOPAG 1 Ba emRapuveTal TA
£€€0da peTagpopdg Tou EpyodoToupévou.
O xpdvog petapopds Ba emBapuvel ¢’ NUICEIOG TOV EPYODOTN KAl TOV
EPYODOTOUUEVO ETTI TOU TTPOCWTTIKOU NUEPOMIcOiou KABe epyaToTexvitn. lNa
OKOTTOUG £EEUPEONG TOU XPOVOU atrolnuiwong Ba AoyileTal wg pEon wpiaia
TaxuTnTa TA 72 XINIOUETPA.



(n) ETROo10 Adsia

O EpyodoTtoupuevog Ba dikaiouTal o€ 21 epyAoiueg HEPES ETROIA AdEIA
avaTTauong Je TTARPEIS aTTOAABEG, oUP@WVa PE Toug TTepi ETnoiwv Adeiwy
Népoug Tou 1967 €wg 2002 )/ Kal TN OXETIKA ZUAAOYIKA ZUuBacn, oTIOATTOTE
€ival EUVOIKOTEPO.

(6) Adsia aoBeveiag

O EpyodoTtoupuevog, vooupévou OTI Ba TTPOOKOMICEI 1I0TPIKG TTIOTOTTOINTIKO, Ba
dikalouTal o€ Gdeia acBeveiag 20 epydoipwy nuepwV Pe TTANPNS atmoAaBég. Ol
TPWTEG 3 HEPES Ba agaipouvTal o€ KABE TTEPITITWON.

(i) ETrionpeg apyieg
O Epyodotoupevog Ba dikaiouTal oTIC akOAOUBEG 16 €TTiIONUES apYieG YE
TTARPEIC aTTOAABEG:

1" lavouapiou, 6" lavouapiou, 25" MapTiou, KaBapd Acutépa, 1" AtrpiAiou,
MeyaAn Mapaokeur, MeydAo ZaBRarto, Acutépa TnG Alakaivnaoipou, Tpitn Tou
Maoxa, 1" Mdiou, Ayiou Mveduatog, 1" OkTwRpiou, 28" OkTwRpiou, 24"
AgkepPpiou, 25" AskepBpiou, 26" AekeuBpiou.
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3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salary of €.......... Eovninnn (Gross salary....... ) payable at the end of
each month/week of 38 hours work per week.

(b) To the above salary the cost of Living Allowance (COLA) shall be added. The
salary shall be also adjusted according to the minimum the relevant collective
agreement provides for,

(c)The Employee shall not be entitled to any other additional salary increments
and/or compensation and/or benefits, other than those which are considered
as appropriate by the Employer or they are provided for in the relevant
Collective Agreement.

(d) Bonus

The employer shall provide 27 days as Bonus. Two weeks shall be paid
during Easter and the rest during Christmas holidays.

() Overtime work

If the employee works more than the normal hours he/she will be entitled to
overtime compensation as follows:

(i) for every hour of overtime work during normal working days, he/she shall be
compensated at the rate 1:1%,

(ii) for overtime work on Fridays afternoon, Sundays, Saturdays, Official holidays
shall be compensated at the rate 1:2.

(f)_Shift Duty

In case of work on second shift the compensation will be 15% (in addition to
normal wage) and in case of third shift 20%. The employer is responsible to
provide transportation for the shift employees working according to the relevant
collective agreement.

(9) Transportation

In case the work will take place more than 3 miles from town the employer
shall provide transportation or will pay the cost for the transportation of the
employee.

The time of transportation will (emiBapuvel) the employer and the employee for
the calculation of the compensation it should be considered as average speed
the 72Km.

(h) Annual Leave

The employee is allowed to 21 working days as annual paid leave according
to Annual Leave Laws 1967 to 2002 or/ and the relevant collective agreement,
anything is in favor of the employee.



() Sick Leave
The employee is allowed to 20 days per year paid as sick leave after
presenting a relevant certificate. The first 3 days are not paid.

() Holidays

The employee is allowed the following 16 days per year: 1% January, 6™
January, 25" March, Green Monday, 1% April, Holy Friday, Holy Saturday,
Monday of Holy Spirit, Easter Tuesday, Easter Monday, 1% May, 1% October, 28"
October, 24" December, 25" December, 26" December.
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4. O EpyodoTtnc:

Ailatpopry/Alapovi

(a) ogeilel va TTapéxel oTov EpyodoToUuEVO OTEYN ATTOOEKTWV ETTITTEOWV
KAl OTOIXEIWOWYV OIEUKOAUVOEWYV. Z€ AQUTA Tn TTEPITTTwon dikalouTal Vo
aTToKOTITEl aTTd TO MIoCBS TOoUu EpyodoToupevou péxpl 10%,

(B) Av TTapéxel KatdAAnAn diatpor, SIKaIOUTAI VO ATTOKOTITEl ATTO TO
MI0066 Tou EpyodoToupuevou péxpl 15%,

(y) Av dev TTapéxel dlaTpo@ry, TOTE OQPEIAEl va TTAPEXE! TIG KATAAANAEG
OIEUKOAUVOEIG Koulivag Kal 0€ auTn Tn TTEPITITWOon dgv dikalouTal va
TTPoREi o€ Kapia atrokoTr atrd 10 Moo Tou EpyodoToupevou.

Ac@dAion

(a) Ogceikel va aopalioel TOv EpyodoTOUHEVO EvavTl EPYATIKWV
ATUXNMATWYV Kal YIa TTapoxr TTARPoUS laTpo@apuUaKeUTIKAG
MepiBaAywng.

(B) H rpwtoBdbuia 1atpo@apuaKeUTIKY TTEPIBAAWN gival duvaTtod va
KAAUTTTETQI KaI ATTO TO ZUVTEXVIOKA Taueia. Z€ TEPITITwoN TToU dev
uTTapxel ZuvTexviakd Tapeio latpopappakeuTikig MNepiBaAwng, n
KAAUWN PTTOPED Va Yivel JEow 101WTIKOU oXEDiOU laTPOQAPUAKEUTIKAG
MepiBaAywng 1Tou Ba KAAUTITEI TOUAGYXIOTO 60Q TTPOVOOUVTaIl aTTd TN
oUAAoYIKN cupBaon.

(y) To kdoTog Ba kataBdaAAeTal, €€ nuiotiag, atrd Tov Epyoddtn Kai Tov
EpyodoTtouuevo.

Tpatredik6g Aoyaplacuog

Eival uttoéxpeog va avoigel TpEXOUHEVO TPATTECIKO AOYOPIOOHO O€ EUPW Kal
OTOV OTT0i0 va KaTtabérel To piIoBd Tou Epyodortoupevou KABe TEAOG Tou
pMAva.  AvTiypa@o Tou €v AOYyw TPATTECIKOU AOYyapIOOUOU TTPETTEl VA
TIPOOKOWICETaI OTIG apuodieg YTrnpeoieg Tou YTroupyeiou Epyaciag kai
Koivwvikwv Ac@alicewv, oTToTedATTOTE TOUTO {NTNOEI.

ATTOKOTTéQ

Aev Ba dikaioUTal va ATTOKOTITEI, AUEDA I EUPETT, ATTO TO MICBO Tou
EpyodoTtouugvou OTToIodATIOTE:

(1) TéAn (Fees) n p€pog auTwyv TTou KATéRaAE ) Ba kKaTaBaAel oTnv
KuBépvnon tng Kutrpiakig Anuokpariag yia tnv ékdoon 1ng Adgiag
Epyaoiag,

(1) TTO0G 1) HEPOG AUTWYV TTOU APOPOUV OTTOIODATIOTE PETAPOPIKA £60dA
Tou EpyodoToupevou 1Tpog Kai atrd Tnv KuTrpo,

(i) apoIpn N pépog autrig TTou KatéBaAe oe Ipageio EEeupéocwg
Epyaoiag.
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4. The Employer:

Accommodation

(a) Shall provide suitable accommodation and in this case is allowed to
deduct up to 10% from the employee's salary,

(b) If the Employer provides food, is allowed to deduct up to 15% from the
employee's salary,

(c) If the Employer doesn't provide food, he must provide the appropriate
kitchen equipment and in this case no deduction is allowed from the
employee's salary.

Insurance
Shall provide for the Employee:
(@) an Industrial Accidents Insurance,

(b) primary and secondary medical care. Primary medical care shall be
provided through trade unions’ medical funds. If there are no trade
unions’ medical funds available, the required primary and secondary
medical care shall be provided through a Health Insurance covering
the Employee’s medical expenses to the same extent as provided for
by the Collective Agreement for Cypriot Employees,

(c) the cost for the Health Insurance Coverage shall be paid equally by the
Employer and the Employee.

Bank Account

Shall open a current bank account denominated in euros. The account
must be credited with the Employee’s net salary at the end of each month.
Copy of the current account should be submitted to the competent
Migration Department and/or the Immigration Service and/or to the
Ministry of Labour and Social Insurance, whenever is required.
Deductions

Shall not deduct from the Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the
Republic of Cyprus for the issue of the Work Permit,

(b) any fees or part thereof in respect of the Employee’s traveling
expenses to and from Cyprus,

(c) any fees or part thereof paid to an employment agency.
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Koivwvikég Ac@alioelg

Oopeilel va ouvelo@EpEl, EVTOG TWV TTPORBAETTOMEVWY OTTO TOUG TTEPI
Koivwvikwv Ac@alicewv NOPoug TTpoBecpiwy, TIG KaBoPI(OPEVES aTTd TNV
ev AOyw vouoBeaia ouveloQopES TTPOG OPeAOC Tou EpyodoToupevou Kal va
Kavel OAeG TIG avaykaieg dIeuBeTAOEIG e TO ETTapxiakd IMpageio
Kolvwvikwyv Aco@alicewy atnv etTapyia TTou diauével o EpyodoToupevog.

ZUVTEXVIOKN OUVOpOUN

©Oa aTTOKOTITETAI ATTO TO PNVIAIO MICBO TOU EPYODOTOUMEVOU GUVTEXVIOKN)
OUVOPOWN OTTWG TTPOVOEITAI aTTO T OUAAOYIKA oUuupacn. O gpyoddTng Ba
KataBA&AAel ioo TTO0O OTIG OUVTEYXVIEG.

5. [evikoi épol

NopoBecia Trou Ba SIETTEI TN ZUpPWVia

Otroiadntrote diagopd TToU TTPOKUTITEI OE OXEON WE TNV TTapoUca
2upowvia Ba ditreTal atrd TNV Kutrpiakr NopoBeaia mTou epapudleTal
yI'QuTEG TIG OIAQOPEG KAl TTOU I0XUElI oTNV KUTTPO KATA TNV NUEPQ TTOU
gyeipeTal n dlagopa.

Alaitnoia

2.€ TTEPITITWON TTOU TA PEPN CUPPWVOUV N dIapopd TTOPATTEUTTETAI O€
diaitnoia. H amégaon Tng diaitnoiag deopelel Kal Ta dUO PEPN.

MeBapyxika péTpa

2€ TTEPITTITWON TTEIBapxikwy diadikaolwy o EpyodoTtouuevog Ba éxel Tnv
guKalIpia va e¢nynoel TNV TTEPITITWOT) TOU.

TeppaTiopdg TNG Zup@wyviag

(a) Eav o EpyodoTtoupevog o€ otro10dn1ToTE XpOVOo apvnOei ri/kal TTapakousel
va eKTEAETEI /KAl APEANOEI VO CUPPOPPWOED TTPOG OTTOIAVOATTOTE VOUIMN
odnyia | evioAr) Tou EpyoddTn fy/kal Twv £E0UCIOdOTNHEVWV
QVTITTIPOCWTTWY TOU, CUMQWVA UE TOUG OPOUG Kal TTPOUTTOBETEIG TTOU
dloAauBavel N TTapouca Zupewvia f KatadikaoBei atrd dIKAoTRPIo yid
KATavAAWON OIVOTTVEUROTWOWY TTOTWV 1] VIO XAPTOTTAiYVIO ) aTTOUCIALE!
adikaloAdynTa atrd Tnv pyacia Tou A TTapapaivel, Je OTTOIOOATTOTE TPAOTTO,
Toug Nopoug Tng Kutrpiaknig AnuokparTiag, o Epyoddtng duvartail va
TEPUATIOEL, AUECA, TNV TTAPOUCA ZUPPWVIA apoU ATTOCTEIAEI OXETIKA
ypaTtrtr €1d0TT0inoNn TTPOG Tov EpyodoToUuEVO O OTTOIOG KAl
eTTavaTTaTpPiCeTal.

(B) MapaBaon otrolacdATTOTE TTPOVOIAG TNG TTAPOUONG 2ZUNPWViag Ba
TEPMATICEl auTOPATA TNV I0XU TNG OTTWG, £TTIONG, KAl TNV 1I0XU TNG Ad€lag
Mapauovng kal Epyaciag Tou EpyodoToupevou,

(y) OTT0100TTOTE HEPOG PUTTOPEI VO OKUPWOEI TNV TTAPOUCA ZUPPwvia,
oUP@WVA JE TOUG OPOUG Kal TIG TIPOUTTOBECEIG TTOU TTPORAETTOVTAI ATTO
Toug TrEPi TeppaTiopou ATTaoXoAnoewg Nopoug Tou 1967 €wg 2002,
didovtag éva (1), TOUAGXIOTO, hRva TTPoEIdoTToINCN TTPOG TNV GAAN TTAEUPA.
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(©) Ze TrepiTrTwon 1Tou 0 EpyodoTtouuevog atrouaidoel atrd Tnv pyacia Tou
TTéPAv TOU VOGS INVOS Adyw acBeveiag, un o@elAduEVNG o€ aTuxnua
KAAUTTITOPEVO aTTd TOV TTEPi M'VWOTOTTOINOEWS ATUXNUATWYV KOl
EmayyeApatikwv Néowv Nouo Keg. 176 Tou 1953, o EpyoddTng Ba £xel 10
OIKaiwpa va TeppaTioel TNV utTnpeaia Tou EpyodoTtouuevou Kal va
@povTioel yia Tov eTTavaTtaTpiono Tou. O EpyoddTng kapia GAAN
utToXpEéwaon N euBuvn Ba €xel Evavti Tou EpyodoToupevou.

2uAAoyikég ZupBdocig

(a) OtTo100ATTOTE AAAA WEPEAAPATA, UTTOXPEWOEIG Kal Opol EpyodOTNONG TTOU
diaAapBavovtal otn ZuAAoyikr) ZuppBacon yia Tnv Oikodopikr) Biouynxavia
Kal Ogv ava@épovTtal oTnv TTapouca Zup@wvia, 8a iIoxuouv Kail Ba
aTTOTEAOUV PEPOG TN,

(B) Eav o EpyoddTtng €xel uttoypdwel ZUAAOYIKN Z0PPBacn PE TIG CUVTEXVIEG N
TO TTPOCWTTIKO TOU, TOTE, OTTOIECONTTOTE TTPOVOIEG TNG ZUAAOYIKAG
2Uupaong eival euvoikoTEPES yia Tov EpyodoTouuevo, Ba utrepéxouv Twv
TTPOVOIWV TNG TTAPOUCAS ZUNPWVIAG.



14
Social Insurance

Shall be liable to contribute, within the periods provided by the Social
Insurance Laws, the contribution specified by the said Laws for the benefit
of the Employee and make all necessary arrangements with the District
Labour Office (Ministry of Labour and Social Insurance) of the Employee’s
residence address. He shall deduct 6,3% from employee's salary
regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union’s
subscription as provided by the relevant Collective Agreement. The
Employer shall distribute the amount of the subscriptions deducted equally
between the trade unions.

5. General Terms
Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.

Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement

(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of Cyprus,
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to
the termination of the Agreement as well as of the validity of the
Employee’s Residence and Work Permit,
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(c) Either party may cancel this agreement under the terms and conditions

provided by the Termination of Employment Law, 1967-2002, by giving at
least one-month’s notice to the other party. In such case, the Employer
shall pay to the Employee all salary arrears and the Employee shall accept
same in full discharge of all other claims. In case any of the parties
violates any terms and conditions of the Agreement, the other party has
the right to claim damages,

(d) The Employer shall have the right to terminate the services of the

Employee and shall make arrangements for his/her repatriation if the
Employee is absent from work for more than one month due to illness, not
attributed to accident coverable under the Industrial Accidents Act. In such
a case, the Employer shall have no other commitments or responsibility
towards the Employee.

Collective Agreements

(a) It is clarified that all other benefits and commitments provided by the

relevant Collective Agreement for Construction Industry which are not
mentioned in this agreement shall be valid, and shall form part of the
present agreement,

(b) If the Employer is a party to any collective agreement with a trade union or

with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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Ytmoypd@pTtnke atmd Ta CUMPOAAAOPEVA HPEPN EVWTTIOV HAPTUPWY KATA TNV
NUEPOPNVIQ TTOU AVAQEPETAl OTN ZUPPWViIa.

YToypa@ég  ZUPPBAAAOUEVWV

MdapTupES O1 ZupBaAAdpuevol
I (1 (017010 (0)] o ) 1.EpyodoTng (YTTOYPO®PN) . oeeeeeeeeeeeeeeeeeeivveeiiinn
(MAApeg (MAAPEG OVOPQA)....co ot
@701 ¥ Lo ) SRR
N 61101770 (C)] o ) S 1.EpyodoToupevog
(YTTOYPO®PN) oo oo oo
(MANPEG OVOHQA)...uiiiiiiiieee e,
(MAAPEG OVOPQA)....co oot

AHAQZH XYMMOP®Q2H> EPIFOAOTH ME TON MNEPI ENHMEPQZHZ
TOY EPFTOAOTOYMENOY AINO TON EPTOAOTH INA TOYZ OPOYZ MOY
AIETIOYN TH ZYMBAZH 'H THN ZXEZH EPTAZIAZ NOMOQOY TOY 2000

EVW oo , Epyoddtng otnv TTapouca
2Uupaon AmmaoxoAnong, OnAwvw OTI Ba CUPPOPPWOW HE TIG TTPOVOIEG TOU
Népou lMepi Evnuépwong Tou Epyodotouuevou atrd tov EpyodoTn yia Toug
Opoug 1ou diETTOUV TN ZUuPacn 1 TN Zxéon Epyaciag Tou 2000 kai Ba
emdwow oTov Epyodotoupevo avTiypa®o Tng TTapoucag  2upBaocng
AtraoxoAnong.

Huepounvia.................. Y1roypagry EpyodoTn........cceeeveeeevvinnnnnn.
(MANPEG OVOHQA)...cciiiiiieiieeeeeeeeeeee
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The parties, have set their signature in the presence of witnesses, on the date
first above mentioned.

Witnesses The Parties
1. (Signature) ........ccceevvvvvvveeeiiiiins 1. The Employer ........cccoeevvvviiiieiininnnn,
(FUull Name) ......cccccveveeeeiiiiennenn. (FUll NAmM@) ...evviiiieiiiiiiiiiee
2. (SIgNAtUre) .......ccccvvveeeeveeinenneenn. 2.The Employee .........cooeeiiiiiivniinnnne
(Full Name) ..., (Full Name) ........cccoeeeeeiiiiiiiieeeeiie

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF
THEIR CONTRACT
OF EMPLOYMENT, LAW OF 2000

Ly e the Employer in this Contract of

Employment, | hereby declare that | shall comply with the provisions of The
Employer's Obligation to Inform Employees of the Particulars of their Contract
of Employment, Law of 2000, and | will supply the Employee with a copy of

this Contract of Employment.

Date ....ccooeevveiiiieen. The Employer

(SIgNALUIE) oo
(Full Name) ..................

AA/AX
OikodouIKr Blopnxavia
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